
Thank you for expressing an interest in joining the Scottish Women Board of Trustees.    

SWiS are the only equity charity in Scotland with a focus on sport and our vision is a Scotland where 

females of all ages, abilities, ethnicities and walks of life are participating in sport or physical activity; 

within a positive, equitable culture where their achievements are promoted and celebrated. 

There are still many areas of sport that require our support to ensure parity throughout; increased 

participation numbers, media coverage, women in leadership and coaching roles, commercial 

investment, players’ fees etc.  The gender gap in sport remains.  

Scottish Women in Sport are committed to transforming the landscape of sport for the benefit of all 

in Scotland and we are delighted that you have shown an interest in working with us.  Our aim is to 

create a diverse board that will be both operational and strategic in their thinking, planning and 

delivery.   

We are a small charity with a big ambition and our ultimate goal is to ensure that the need for an 

organisation to look after the interest of women and girls becomes redundant, as at that time we 

will have succeeded in our quest for parity. 

Whilst we are a campaigning and advocacy body, working with the policy leaders and National 

Governing bodies of sport, to effect change, we also deliver an annual conference in May and an 

Awards Dinner in November each year, run several campaigns and use social media to increase 

awareness of all opportunities for women in sport. 

We are looking for experienced individuals with specific skills to help take us forward and who are 

willing to dedicate some of their time and energy to ensuring success.  We are especially interested 

in creating a diverse board and would welcome applications from all areas of society, both male and 

female. 

If you have the skill set required and are interested in pursuing this opportunity please send your CV 

(no more than 2 A4 pages) and the application form to:- board@scottishwomeninsport.co.uk 

You should attach a brief letter identifying how you meet the criteria set out in the specific role and 

the level of commitment that you are happy to give to this role.   

Term of Office 

The term of office is three years with the opportunity to stand for re-election for another two years 

(giving 5 years in total).  Meetings are held approx. 5 times in the year and we would expect your 

attendance at all meetings as well as one strategy day per year. We also encourage our board to 

attend and assist at our events. 

  



 

FINANCE & BUSINESS DEVELOPMENT DIRECTOR  

Responsibilities  

 Provide oversight to the charity’s finance function, ensuring that proper accounting records 

are being kept and that financial resources are being controlled, economically spent and 

properly invested. 

 Identify and implement a strong financial reporting structure and process 

 Deliver an updated financial report at each board Meeting 

 Keep the board informed of its financial duties and responsibilities.  

 Ensure that the accounts are properly audited and that accepted recommendations of the 

auditors are implemented.  

 Formally present the accounts at the Annual General Meeting.  

 Support the CEO in the financial management of the charity.  

Skills and Experience  

 Strong financial management skills – preferably a qualified and/or practicing accountant or 

equivalent.  

 Experience of developing complex business plans and budgets for a business, public sector 

body or charity.  

 Ability to present budgets, management accounts and annual financial statements to the 

Board of Trustees.  

 Experience of strategic financial planning.  

 Knowledge of OSCR and is financial requirements 
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